Fire Warden – Oil Zone Operations

Closing Date 24th April 2024

All current Dublin Port Company (DPC) vacancies can be viewed on our website. 

No assistance required from Agencies thank you. 


About Us

Dublin Port is the busiest port in the country with 15,000 annual vessel movements handling almost 50% of all trade in Ireland. Dublin Port Company (DPC) is a State-owned commercial company responsible for operating and developing Dublin Port.

The Fire Warden reporting to the Oil Zone Manager and is a critical member of the Oil Zone Team.

This role incorporates working a 24-7-365 roster that is supported by suitably trained and qualified Port security personnel. 

The Fire Warden is required to perform any tasks, necessary to deliver an efficient service to Oil Zone stakeholders, subject only to adequate training to perform the tasks safely and in compliance with Dublin Port Company’s standards and procedures.

The Person we are looking for

The Fire Warden plays a vital role in ensuring emergency response, health and safety, security and communications within the Oil Zone operations. With a focus on maintaining continuous and safe operation, the Fire Warden fosters strong relationships with stakeholders including onsite and external maintenance personnel, shipping operations, contractors, regulatory bodies, and emergency services. 

Duties encompass keeping meticulous logs and records, serving as the Site Incident Controller (SIC), providing first aid as necessary, conducting drills as per Dublin Port Company’s requirements, performing shift site walkovers, facilitating appropriate handovers, and promptly reporting incidents or unsafe conditions. 

This multifaceted role is essential for safeguarding personnel and assets in the dynamic environment of oil operations.

Key Responsibilities
· Perform shift site walkovers to identify any potential hazards or issues
· Facilitate appropriate handovers to ensure continuity of operations
· Ensure that all protocols and guidelines regarding health and safety, security, and operations are strictly followed without any exceptions permitted.
· Maintain detailed logs and records
· Serve as the Site Incident Controller (SIC)
· Provide first aid as necessary
· Conduct drills to ensure preparedness
· Promptly report any deviations, unsafe observations, near misses, accidents, incidents etc within the Oil Zone as per Dublin Port Company’s policies
· Make sure all contractors within the oil zone area adhere to the permit-to-work system and comply with all its requirements.
· Foster strong relationships with stakeholders including onsite and external maintenance personnel, shipping operations, contractors, regulatory bodies, and emergency services

Key Competencies
· Emergency Response Expertise
· Stakeholder Management
· Communication Proficiency
· First Aid Knowledge
· Hazard Identification
· Continuity Planning: 
· Incident Reporting
· Decision-Making
· Logistics and Time Management

Qualifications, experience and required skills:

Must Have:
· Experience in similar role in risk areas such as Security, Health and Safety or Emergency Response.
· First Aid and CPR Certification: Basic first aid and CPR (Cardiopulmonary Resuscitation) qualification/training/experience.
· Knowledge of Port / Maritime Regulations: Familiarity with local and international regulations governing ports and Maritime industry is crucial. This includes regulations from organizations such as the ISPS, Dublin Port etc

An Advantage but not Essential:
· Fire Safety Training/qualification
· Experience in Emergency Response, Security or First Aid role
· Environmental Awareness and Health & Safety
· Understanding of International Ship & Port Facility Security (ISPS) Code
· Site Incident Controller training 
· Marine oil terminal experience

Other Relevant Information

Hours of work will be during normal business hours but from time to time may require out of hours attendance on site. Not eligible for any Hybrid working arrangements.

Benefits:
· Defined Contribution Pension Scheme – Can be accessed from the start date of employment.
· GP refund scheme for employee and family to a max of €430 annually.
· EAP service includes provision for eight counselling sessions annually for employees and their families as well as a 24/7 helpline and wellness portal.
· Parents and Paternity Leave – the Company has agreed to pay full salary, less state benefit, to all relevant employees for two weeks.
· Maternity and Adoptive Leave – The Company pay full salary for the first 26 weeks of Maternity & Adoptive Leave, inclusive of State Benefit
· One week’s marriage leave, and five days compassionate leave for immediate family and three days for death of other family members.
· Sick Pay (Post Probation) - For employees who are absent from work due to certified illness, the Company pay, inclusive of state benefit, up to twenty weeks at full pay and thirty two weeks at half pay or 26 weeks full pay and 26 weeks half pay (clerical / admin staff) in any period of twelve months subject to a maximum of fifty two weeks at any rate in any period of four rolling years.
· Sick Pay during probation - DPC has a sick pay scheme for staff on probation which is in excess of legal requirements.
· The Company covers the cost of annual flu and COVID vaccinations for all employees valued at €60 per person.
· On a biennial basis, the Company offer a comprehensive Health Screening Programme for all employees. This is valued at €600 per employee.
· Each employee is offered an individual Udemy training license which can be used for unlimited personal use value €200.
· A heavily subsidised canteen which was kept open throughout Covid-19 with additional DPC financial support.
· Tax Saver Schemes.
· Savings Scheme.

